Association of National Park Rangers 2010

Ability to move around and
experience a variety of parks and
work assignments ..............

Lack of administrative duties and
paperwork ..............

The type of work that seasonals do
(public contact, hands-on outdoor
work, etc.) .............

Getting paid in "sunsets," i.e.,
having great places to live and play
during the high use

Seasons ..............

Getting training and work
experience that is relevant for my
career goals ..............

No satisfaction

10.2% (14)

8.0% (11)

10.2% (14)

5.8% (8)

8.0% (11)

9.5% (13)

How satisfying are these aspects of working as an NPS seasonal employee?

Little satisfaction

14.6% (20)

26.3% (36)

29.9% (41)

2.2% (3)

10.2% (14)

13.1% (18)

Moderate satisfaction

27.0% (37)

38.7% (53)

48.2% (66)

19.7% (27)

26.3% (36)

37.2% (51)

High satisfaction

48.2% (66)

27.0% (37)

11.7% (16)

72.3% (99)

55.5% (76)

40.1% (55)

answered question

skipped question

Response
Count

137

137

137

137

137

137

137
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